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Kevin Hartkemeyer  
C E O/G ene r a l  M an a ge r  

 The weather has       
certainly wanted to remind us 
that it’s still in control! We had 
a great run to start the season 
then all at once, like flipping a 
switch, we have barely moved 

since. At this writing we are still plenty early to get 
finished in a timely manner but it is getting more 
critical as we approach June. We want to help you 
make the best agronomic and economic decisions 
possible. Please talk to our sales agronomist and 
grain originators about the economic consequences 
of changing planting plans, late planting yield        
reductions, insurance benefits, proven yield fallout, 
side-dressing anhydrous, government programs, 
price recovery programs, and the benefit of having 
bushels to sell and participate in government      
programs vs. taking a flat check in preventive 
planting. The variables are too long of a list to try   
to numerate them all here, but they are all            
intertwined. They are different for every farm and 
they are changing every day. Our staff would like    
to assist you walking through the decision making 
process for your farm; what your neighbor does or 
talks about may not be the best for you! 

The challenges haven’t ended with the 
weather! After 40 years in the business I had a new 
one this year: COVID-19! While we are all getting 
tired of hearing about it, I thought I would share  
just a little on how it affected us at the co-op! On 
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Summer 2020 

General Manager’s Report 
Tuesday March 17th, we sent out notice that effective 
immediately we would be limiting walk in business traffic 
into all our offices and that a number of employee     
protection measures were going into place across the 
company. A few of those have been: social distancing, 
wearing face masks at times, suspended all on farm sales 
calls, greatly reduced to eliminated employees traveling 
between locations, paperwork was to be scanned rather 
than handled physically, having employees work from 
home for a few weeks if they could, non-essential (on a 
given day) employees were sent home at times with the 
goal to isolate them so they would be healthy when we 
did need them, the way we handled paperwork at the 
scale, splitting our staffs into groups that would either 
work from home or the office for a week and then   
trade back-but doing it in a manner that if we did suffer 
exposure hopefully we would have staff remaining that 
hadn’t been in contact with each other that could carry 
out essential duties. We did many little things like 
shutting off the common water fountains, unplugging 
coffee pots, doing wipe downs of high traffic things in 
the offices, such as doorknobs, multiple times per day is 
how refined it became. 

I sincerely want to thank all of you for working 
with us through this event! I also want to thank all of  
the Top Ag employees for their dedication and working 
through all of the uncertainty! Hopefully we can return 
to normal this summer! We are working on plans to   
facilitate the changes when they take place, and we 
know from the past couple months that you will be    
supportive when that happens! Thanks again for your 
support and your business! Stay safe!  



Agronomy 
The spring started fast and furious this year. Most dry fertilizer, and nearly all    

anhydrous ammonia, was applied before the end of April. NH3 terminals were              
overwhelmed this year resulting in a logjam of trucks, making it difficult for anyone to get 
more product. While Top Ag experienced these delays, the employees and customers did a fantastic job of 
working together to keep tool-bars moving.  Thank you! 

While April was fast and furious, May has seen things come to a screeching halt. Cool, wet conditions 
slowed emergence and vigor on any April planted crops, and just as it looked like we could get back in the 
field, Mother Nature dropped 3 to 7 inches of rain in our territory. Who would have thought back in April 
that we would be looking at June planted corn again? 
 Looking forward, it will be important to monitor nitrogen levels on corn.  With early applied              
ammonia and a slow developing crop, if it has even been planted, I would highly recommend discussing     
another nitrogen pass with your Top Ag agronomist. Countless research and many local side by sides have 
shown year after year that our Southern Illinois corn benefits greatly from two nitrogen applications. 

Jake Greten  
A gro n o m y M an a ge r  

Feed Department 
The warm summer weather has just arrived, but the spring weather had      

been unusually cool and wet towards the end. While the heat and humidity that our 
crops need to grow is beneficial, it is not to our livestock. Most heat stress occurs on 
livestock when temperatures are above 75 degrees so pushing water is one way we can aid in preventing it.  

Water is one of the most important nutrients in an animal’s diet and it is important to make sure    
animals have a clean and adequate water supply. Waterers should be cleaned weekly and provide adequate 
volume to meet the peak needs of animals with guidelines saying to have 1 inch of linear space per head! 
Water requirements are affected by feed intake, rate of gain, milk production, cattle activity, feed             
composition, and environmental conditions. Contaminants in water sources can affect water odor, taste, and 
therefore water intake. Nitrates from runoff on heavily fertilized or manured fields can impact water nitrate 
levels. High nitrates in both water and feed can be toxic. High sulfates affect odor of water, can reduce ADG 
and production, decrease feed efficiency, and may lead to polioencephalomalacia (PEM). 
 The TMR mixer and the operator play a significant role a farms efficiency and profitability. Paying 
attention to equipment during the mixing process can help maximize a feeding program. This can be done   
by evaluating uniformity of the mix to minimize sorting and inconstancies in batches. Also by watching for 
faulty equipment, improper mixing, and inappropriate moisture levels. Routine maintenance and mixing   
procedures can help avoid delays in feeding and keep rations consistent. 
 Forage quality drives the need to provide supplemental feeds to 
meet an animals requirements for energy, crude protein, minerals and 
vitamins. With plan progression the nutritive value of mature forages  
decreases. This reduction in quality comes from the lignified structural 
tissue of the plant, which increases as it gets older. Temperature, light, 
and water alters the maturation process of the plant, and can vary 
throughout the year. When forage quality decreases, the amount of     
forage that needs to be consumed to meet an animals nutritional needs 
increases. Over mature forages results in slower digestion and increased 
gut-fill, or the physical capacity of the rumen, and may limit the amount that an animal can consume.  
 New federal assistance was announced by President Donald Trump and the USDA for the rules for  
direct payments under the Coronavirus Food Aid Program (CFAP). The enrollment starts the week of May 
25th. These payments will be in two parts one under the CARES Act and CCC Charter Act. Some of the        
qualifying commodities include Milk, Cattle, Swine, Sheep, and Grain. This will hopefully help us some during 
these difficult times.  

Shawn Meier  
F eed  D e pa r t me nt  M an a ge r  



 As you all know, we have been operating differently since about the middle of March when   
COVID-19 became very prevalent. It is of utmost importance to keep our employees and our customers 
safe and healthy. For these reasons, many new policies have been put into place to decrease the          
opportunity for the virus to spread while continuing to serve our customers.  
 According to the CDC, COVID-19 is thought to spread mainly through close person-to-person   
contact. The virus spreads easily between people who are in close contact with one another (within 
about 6 feet) through respiratory droplets produced when an infected person coughs, sneezes, or talks. 
These droplets can land in the mouths or noses of people who are nearby and possibly be inhaled into 
the lungs. Although not as likely, it also may be possible that a person can get COVID-19 by touching a 
surface or object that has the virus on it and then touching their own mouth, nose, or possibly their eyes.  
 In order to keep all employees and customers healthy, Top Ag implemented the following policies 
during this very trying time:  

 All employees have been instructed to stay home from work if they are not feeling well. 
 If running a fever, employees must be fever-free for at least 24 hours before returning to 

work. 
 Employees are to stay at their specific location within their department to limit the amount 

of potential exposure. 
 All business travel has been suspended until further notice. 
 All offices have been locked to prevent unnecessary foot traffic through the buildings. 
 Rigs/trucks/equipment are wiped down each time an employee is done using it. 
 Employees are to practice social distancing as much as possible. If social distancing cannot 

be maintained, employees have been provided face coverings. 
 Employees have been instructed to wash hands frequently with soap/water and to disinfect 

frequently touched objects often. 
 All incoming mail sits for 72 hours before it is handled by an employee. 
 Safety meetings are conducted within each individual department. 

 As you can see, we have implemented quite a few best practices! All of our efforts have been 
aimed to keep our employees, their families, our customers, and customer’s families healthy during 
these uncertain times.  
 You too can help keep our employees healthy by calling ahead and placing pick up orders at each 
location for feed, lumber, or any product you may need and by making payments by phone (credit card 
only) or mailing them in. This will help eliminate person to person contact! This is not permanent, just for 
the time being. Hopefully we can open our doors again soon. But in the meantime, please respect the 
policies Top Ag Management has put into place.   
 I know it’s been challenging, but we appreciate your cooperation with all policies and procedures 
Top Ag has implemented during this pandemic. Stay safe and stay healthy!  

Financial Details 
 If you still need financing please contact me at 618-314-5873 or contact your 
sales person. We have some good programs to offer, but time is running out. If you  

already have financing remember to use it. Your account should be paid off every month to avoid finance 
charges. 

For the patrons that have livestock, your account should also be paid off monthly. We also have   
some programs available that might help you get your account current. With our financing programs we can 
become Partners in Success. 

Lloyd Strubhart  
C red i t  M ana ge r  



Friday, July 3rd 
CLOSED in Observance of Independence Day 

54 Years of Contribution 
 54 years, from 2019, makes the first year that Top Ag 
(then Okawville Farmers Elevator) 1965 make a donation to 
Illinois FFA (Future Farmers of America). 
 According to www.ffa.org/ffa-history/ in 1965, the  
National Farmers of American (NFA) merged with the FFA,  
increasing FFA membership by more than 50,000. Delegates 
vote to increase FFA membership dues from 10¢ to 50¢,     
allowing all members to receive the official FFA magazine,  
The National Future Farmer.  
 Like many groups, they rely on donations to keep    
their programming going and growing for future generations 
of farmers and agriculturists. If you are looking to make a   
donation somewhere, consider Illinois FFA or directly to your local FFA Chapter. You can make a donation to 
Illinois FFA at www.ilaged.org/ and click on donate. There is also a drop down for other ways to give. Be sure 
to check it out!  
 Do you remember your time in FFA? Share with us what you, or the stories you have heard,             
remember about FFA, NFA, or even just farming during that time on our Facebook page. 

Propane & Welding Gases Available 
With the acquisition of Terayne Ag Specialties, we are now able to supply propane to all Top Ag customers.         

Have you filled your propane tanks up recently in the preparation of wheat harvest or just need a fill up 
on your home tank? Top Ag is ready to assist your family and farm in those fills!  

If you would like information or to have your propane tank(s) filled, you MUST contact our Venedy    
location directly as they have a check list that is required to be gone through before servicing any tank. This is 
for our safety and records as well as yours! 

Another exciting addition is the oxygen and acetylene business. This part of the business will also      
continue as it has in the past with the tank exchange program located at the Venedy location, at Lyle’s Auto 
Body in Okawville, and Dressler Grain Company in Freeburg. 

        If you have an interest in either the propane or welding gases, 
please directly contact the Venedy office at 618.824.6565 
        We look forward to serving you as we continue to be your 
“Partner in Success” as we strive to fill your farm and home needs, 
as well as your propane and welding gas tanks. 

https://l.facebook.com/l.php?u=http%3A%2F%2Fwww.ffa.org%2Fffa-history%2F%3Ffbclid%3DIwAR2z-zZabiDGIF8sHKxotZJ5W9cH4DviD-gELbz19Hxh5ONVu8aMNDRywl8&h=AT0fEbwgnFLxMVwZg108-CwkFYsE2WS4ia6WkeD3alFe3K3cjzC0p_Ae7aMiaImhqlt53HXmKPti76QlrocsL09M3Cscu5OSLBB17phZTQeXE4z
https://www.ilaged.org/
https://www.facebook.com/TopAg/


Lumberyard 
The lumberyard has been busy as we have been seeing more walk-in trades due to 

people staying at home and looking for things to do. Wet weather has kept farmers out of 
the fields and has slowed some other building works, but the carpenters are all staying busy and have 
enough work to keep them busy until fall and possibly longer! 
 We are experiencing issues with harder to get products due to the shut downs and increase in      
product usage. Yellow pine is one item, as it is used in treated lumber, and it has resulted in a price increase 
within the last two weeks and is in short supply. There have been some small price increases throughout   
other lumber, but just like grain prices, that could all change. 
 Thank you for working with us during this time and we look forward to assisting you with your      
building needs. 

Dave Wilke  
L um b er ya r d  M an ag e r  

Grain Department 
The grain market has felt the effects of this global pandemic. The markets began to 

feel pressure around March 16th after much of the country began some sort of shut down. 
The wheat market actually saw prices increase at the beginning of this pandemic for a little over two weeks. 
We were able to get cash wheat above the $6.00 mark for old crop, and new crop values nearly $6.00.     
However these markets did not last long and the market has since fallen off nearly 75¢. The corn and         
soybean markets did not have any kind of boost from the global problem as we slid downward for nearly 
three weeks and have traded a flat market for about the past seven weeks. 
 The grain markets looking forward are going to need exports to remain strong in order to hit the 
USDA goals. If we can keep our exports strong, the market should be able to hold its own and find some    
support. The ethanol demand has dropped and will take some time to get back to the grind levels we were 
seeing three months ago. The overall planting pace for the nation is ahead of the 5 year average, so any     
rallies will need to come from weather conditions during the growing season. 

As we approach the summer months, keep an eye on the corn still in your bins. Last fall, we put   
some wet corn in bins and we are starting to sees some grain beginning to get out of condition. Also with 
wheat harvest approaching, if you are going to use your bins on the farm, spray them out before filling.    
Weevil prevention in wheat begins with having our bins cleaned out and sprayed to exterminate any live 
weevil. Call your salesman for products if you are needing any. Have a great summer and safe wheat harvest. 

Scott Harre  
G ra in  M ana g er  

Venedy 
Planting is officially underway in Southern Illinois. We have had a lot of 

moisture in the past several weeks and this has caused some replant claims to 
start rolling in. The two insurance companies that we work with, Diversified Crop 
Insurance Services and NAU Country, have implemented a new policy for the 
2020 planting season in the midst of COVID-19. The new policy involves using self-certification for replants 
that are under 100 acres per unit. This will cut down on face to face communication with producers and 
agents to help maintain social distancing requirements. Seed receipts are needed for verification and can 
be requested from an adjuster at any time.   

The RMA has changed final plant dates for many counties. Corn has remained the same with the 
final plant date of June 5th. The final plant date for full season soybeans has been changed to June 20th, 
plus a 25 day late planting period (July 15th). The final plant date for double crop soybeans is July 5th, plus a 
10 day late planting period (July 15th). This is a change for soybeans and will help producers get their crop 
in the ground without being penalized for late planting.  

We hope you have a safe and happy planting season!  

Terry (TH) Habrock  
V ened y  L oc a t i o n  M ana ge r  

Jennifer Hendrix  
TC I  A genc y  



Summer Interns 
Our summer interns have been helping out around all locations after having gone through their safety sessions and 

are ready to help you! Our interns this year are:  
 Alyssa Sliment, Freeburg, is a senior at Southern Illinois University of Carbondale, and will be mostly 

seen at our Trenton location.  
 Michael Llewellyn, St. Louis, is a sophomore at Kansas State University, and will be mostly seen at our 

Venedy location.  
 Mark Nappier, Valmeyer, is a 2020 graduate of Southeast Missouri University, and will be mostly 

seen at our Trenton location.  
 Kyle Lane, Highland, is a sophomore at Illinois College, and will be mostly at our Pierron location.  
 Maggie Biffar, Waterloo, is a freshman at Southwestern Illinois College, and will be seen mostly at 

our Pierron location. 
 Dustin Teter, Okawville, is a freshman at Kaskaskia College, and will be seen mostly at our Okawville 

location. 
 Emma Kohring, Shiloh, office intern, junior at the University of Missouri St. Louis, and will be seen 

mostly at our Okawville and Trenton locations. 
You may also see our interns at other locations from time to time as well. Make sure to say hello and           

welcome them when you get a chance!  
If you are interested in becoming an intern for the summer 2021 season, please contact:  

Katie Rennegarbe, HR Manager, at: 618.243.3361 or e-mail: careers@topag.net 

STAFF 
Accounting       Agronomy 
 Rhonda Greten, Accounting Clerk  618.243.3390    Okawville 
 Jennifer Trame, Staff Accountant  618.243.3297                 Jake Greten, Agronomy Manager  618.534.8908 

Billing         Andrew Rensing                    618.795.2600

 John Thomas    618.243.3359     Pierron  
Feed          Josh Tebbe    618.520.0437 
 Duane Kampwerth (Trenton)   618.224.7332  Dennis Wernle    618.960.8512 
 Lucas Lehde (Okawville)   618.314.2596  Ryan Schumacher    618.402.9037 

 Shawn Meier (Trenton)   618.698.3123     Trenton     

Grain  Doug Horstmann    618.578.3349 
 Scott Harre, Grain Manager   618.243.3357  Tyler Gross    618.410.9467 
 Jacob Brammeier, Grain Merchandiser  618.243.3351  Tori Declercq (Seed)   618.795.2699 

 Mike Fuhler, Grain Merchandiser (Trenton) 618.224.7804     Venedy  
 Brett Gilomen, Grain Merchandiser (Pierron) 618.654.9804 Brandon Buss    618.314.2841 
 Beth Potthast, Grain Accountant 618.243.3350  

 LOCATIONS & MANAGERS   
Addieville—Jarid Henss P: 618.424.7736    
Mascoutah— P: 618.566.8248    
Okawville—Kevin Hartkemeyer P: 618.243.5293    
Pierron—Dennis Wernle P: 618.654.9804    
St. Libory—Ryan Holtgrave P: 618.243.5053    
Trenton—Shawn Meier P: 618.224.7332    

           -Mallory Buescher-Transportation  P: 618.224.7808  
 Venedy—Terry Habrock  P: 618.824.6565    

Lumberyard—Dave Wilke P: 618.243.6137    

mailto:careers@topag.net?subject=Summer%20Internship%20Information

